
[image: image1.jpg]Australian

Hearing

I

National Acoustic Laboratories




[image: image2.png]



Speech Pathologists (Research)

National Acoustic Laboratories, Australian Hearing
Position to be based in Brisbane, Queensland
Fixed term (12 months) part-time (one-two days per week) contract

Salary range from $50,097 - $70,265 (pro-rata)
Remuneration will be commensurate with experience

For over 50 years, the National Acoustic Laboratories (the research division of Australian Hearing) has conducted and published world-renowned research into hearing, hearing loss prevention, hearing aids, and hearing rehabilitation.

We are looking for a Speech Pathologist to perform research into the speech and language abilities of hearing-impaired children. The speech pathologist will work with other scientists, audiologists and habilitationists.  

The successful candidate will have a degree in Speech Pathology, an interest in learning and an interest in performing research.  Preference will be given to candidates with experience in the assessment of children or additional qualifications in audiology. Selection criteria are attached. 

For further information, contact:
Nic Mahler

 Ph: 0437 648 808, Email: Nicole.Mahler-Thompson@hearing.com.au 
Dr Teresa Ching
 Ph: 02-9412 6832, Email: Teresa.Ching@nal.gov.au
Or visit the project website www.outcomes.nal.gov.au

Applications addressing the selection criteria should be sent to Samantha Youn, Research Information Management Officer, Australian Hearing, 126 Greville Street, Chatswood, NSW 2067, Australia or alternatively, samantha.youn@nal.gov.au 
Closing date:  5th September 2008
Speech Pathologist (Research)

National Acoustic Laboratories, Australian Hearing
Position Description

The successful applicant will have these workplace skills:

A. Communicates effectively with individuals and groups. Conveys complex information appropriately to internal and external audiences.

B. Actively contributes to team development. Takes responsibility for and demonstrates initiative in identifying and suggesting solutions to team problems.

C. Seeks new ways to manage complex problems.

Specific responsibilities of the successful applicant, done with general supervision:

D. Support professionals to administer child speech and language assessments in accordance with research protocols. Provide training and supervision, as necessary, according to professional standards.

E. Prepare research protocols for speech and language measures as required.

F. Assess participants (children age 6 months and older) as specified in research protocols and in accordance with professional standards.

G. Liaise with parents and teachers of children regarding research protocols, progress and outcomes.

H. Liaise with co-researchers, staff at hearing centres and external agencies regarding research protocols, progress and outcomes.

I. Collate data and assist in analysis when required.

J. Disseminate knowledge and skills to consumer groups and professionals when required.
Selection Criteria
The selection criteria are the basis of the selection process and accurately reflect the requirements of the position.

1. A degree in speech pathology and eligibility for membership of Speech Pathology Australia. Candidates with additional qualifications in research or audiology will be given preferential consideration.
2. A sound knowledge of the principles and procedures for speech and language assessment and habilitation of children.

3. An aptitude for research, including creativity, organisation, logic, perseverance and initiative.

4. One or more of these skills:
(a) Clinical experience in assessment and rehabilitation of children

(b) Knowledge of normal speech and language development
(c) Knowledge of hearing impairment
(d) Competence in phonetic transcription and phonological analysis
(e) Basic competence with computer programs in general, including email software, and the ability to adapt quickly to Word and Excel software
5. Willingness to travel to test sites for carrying out research work (a driver’s licence is essential).

6. Willingness to work as part of a team.

7. Well developed oral and written communication skills and the ability to liaise effectively with clients, colleagues and other agencies.

8. A knowledge of, and demonstrated commitment to, the principles and practices of Equal Employment Opportunity, Industrial Democracy and Occupational Health and Safety, and an ability to apply these principles to work practices.
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